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By Michele Benton 
 

COUNCIL CORNER 
The council met Tuesday, January 17th 

February  2012

 

   
 

Devotion 
Our devotion for this day was Psalm 62: My Rock and My Salvation. This psalm is instructional.  We place our 
trust in God in the face of adversity.  He is the source of our strength and from him alone comes our 
salvation. 
 

Election of Council Officers for 2012 
Council elected Becky Lee to serve her second year as President, and Michele Benton to serve as Vice 
President.  Ruth May will continue as Secretary and Rob Evers will continue as Treasurer.  Thanks to all for 
your service in these important leadership roles. 
 

Welcome To Pastor Neal Mather 
Pastor Neal reports he has been our interim pastor for 9 days.  He is getting to know everyone and will give 
us a full report next month.  He works part time and will hold office hours on Monday, Tuesday and 
Wednesday. 
 

Finance Committee Report 
Michele Benton reported that our committee will more actively review our investments this year and we will 
conduct an audit of our books soon.  It has been 2 years since our last audit, and the council feels it is 
important to perform annual audits.  Rob Evers presented the budget for approval.  We have some cuts in 
our budget this year primarily to bring us more in line with our actual spending.  We also reduced the 
pastor’s salary to an amount more in line with Synod guidelines which should be enough to hire a new 
pastor this year.  Finally, we reduced our general fund contributions to reflect the decrease in pledges 
received this year after several members left our congregation. 
 

Facility Committee Report 
Ken Sherrell presented the priorities for 2012 improvements:  Refinish and replace exterior woodwork; 
Install bike racks; Maintain asphalt on parking lots; Add round tables in community room; Add padded 
chairs in community room. 
 

Preschool Tuition 
Debbie Woodworth has requested a 3% increase in tuition for the next school year.  The council voted to 
approve this request. 
 

Synod Delgates 
We asked for volunteers to attend Synod Assembly and Ken Bauhs expressed interest.  If anyone else is 
interested, please let a council member know.  This is an important year at assembly since we will elect a 
new Bishop.  We budgeted money to send 2 representatives and Pastor to assembly. 
 
   
 
 
 
Ruth May, Council Secretary, can supply complete minutes of this meeting. 
 





Call Committee News 
 
 
The six member Call Committee has been appointed by the Church Council and has begun the 
process of calling a new pastor to St. Tim’s.  We are looking forward to actively engaging the 
members of our St. Tim’s community to provide input & visioning to the call process.  The 
starting point is to gather thoughts and ideas about who we are now, where we want to be in 
the future, how we could get there and what we’re looking for in a pastor.  Some serious 
prayer, examination, contemplation and imagining is called for and we are counting on You for 
help!  This is an exciting time of change and opportunity for St. Tim’s – let’s work together to 
take full advantage of it! 
Below is a list of questions that we would like to discuss with you.  Please take some time for 
prayerful consideration of these with open hearts and minds.  Please come to one of the 4 
times we have scheduled and let’s share ideas and do some brainstorming. 
 

1. What are you excited about at St. Tim’s? 
2. What things do we do well? 
3. What gifts and resources are our top 3 assets? 
4. What do we need to change in order to make best use of these top 3 assets? 
5. What are some specific things you’d like to see us doing differently that could affect our 

future? 
6. What characteristics /gifts would you like to see in our new pastor other than great 

preaching/worship leading? 
7. What are 3 areas of activity or focus you wish our new pastor would give special 

attention to during the first year? 
8. Thinking ahead about our whole St. Tim’s community: congregation, preschool, music 

camp, youth and adult studies; what does St. Tim’s look like in 3 years?  
 
Dates, Times & Locations: 
Tuesday, February 7th, 6:30pm at Ron & Marie Henkel’s, 912 Sierra Dr. SE;  610‐0802 

 light dinner provided 
Friday, February 10th, 6:30pm at Dan Rader & Becky Lee’s, 5620 Cometa Ct. NE; 252‐1472 

 light dinner provided 
Sunday, February 12th, 11:00 am, Adult Education time in the Community Room 
Saturday, February 25th, 11:30am at Ken & Mona Sherrell’s, 728 Valverde SE 266‐1291 
        light lunch provided  
   
Please let us know which session you will attend.  You can sign up in the community room, 
email Marie Henkel, mlhenkel@gmail.com, or call the church office  255‐8001 
Thank you from the Call Committee:  Marie Henkel, Mona Sherrell, Beth Neer, Sam Brandt, 
Wayne Aspholm, Casey Denhollander.  Please feel free to talk to any of us if you have questions 
or concerns about the call process.  
 



The Interim Pastor

As your interim pastor I am under contract with you for 32 hours/week in contrast to Pastor Pat 
at 40 (though, I know she worked much more).  The plan was to be in the office Monday - 
Wednesday, and off Thursday - Saturday.  Sunday of course is worship, Sunday School, and 
meetings.  So far I’ve taken off Thursday mornings and Friday.  Saturday is sermon prep and 
other “homework.”

Meanwhile, here are the tasks outlined by council that are included in our agreement:
• Lead worship & preach
• Participate in:

o  Council meetings and committees — 1 evening time block/week.
o I’ve already met with Council, Worship, Stewardship, treasurer, Family of 

Promise, etc. — it’s been great getting to know everyone!
o Women’s Bible Study – participate in monthly meeting as time allows.  
o Visitation group being formed.

• Be in the office M-Weds
o Work with Admin Assistant 
o Bulletins, worship prep, reports, benevolence actions, pastoral calls, drop-ins, 

etc.
o But you will likely want to minimize your driving.  We can be flexible on this – 

figure out a happy medium.
• Confirmation:  Teach (⅓ time) plan Affirmation of Baptism.
• Adult Education – assist as needed.  
• Preschool — Wednesday interaction time with children.  
• Funerals/Weddings – as needed
• Crosslight (monthly newsletter)
• Pastor’s text study on Tuesdays
• Administer Local Benevolence funds
• Participate in the Synod Assembly in April.   

This is pretty much everything Pastor Pat was doing full time!  
I have already done a lot that is not on the list, so we will see what fits into the 32 hour bag.  
Key word: flexibility!

Additionally, as an interim pastor, I am tasked by the Rocky Mountain Synod to help you 
prepare all facets of St. Timothy’s so that when the next pastor walks in the door, things can 
get off to a good start (see my bio letter for why this is so important to me). Here are the 
basics:
! !
! ! ! DEVELOPMENTAL TASKS FOR THE INTERIM PERIOD
1. Come to terms with history:
    · Recognize that the former pastor has departed, so that 
 relationship can no longer be the same;
    · See that this is a good time to come to terms with elements of history thus 
 far avoided or denied;
    · Grieve and celebrate the past in preparation for a richer, freer future.
2. Clarify the identity of the congregation:
    · Claim a new awareness of self that is independent of previous pastoral leadership;



    · Update the congregation’s sense of who they are as a changing, 
 growing people of God in a changing world.
3. Respond positively to changes in leadership/power dynamics:
    · Allow alternative leadership to come to the fore constructively;
    · Support and nurture growth in old and new leadership.
4. Affirm denominational relationships:
    · Look to the denomination for helpful resources, 
 especially with respect to the pastoral call process;
    · Make use of the denomination as a spiritual and practical community of support.
5. Build commitment for new pastoral leadership and a renewed vision for the future.

In addition, in our contract there are still two blank spaces to add congregation foci for the 
interim ministry goals.  I am already working up a list of my own from minutia to big.
Fortunately, there is the 4th dimension of time — this all does not get done tomorrow — helps 
keep the 32 hour bag still a possibility.  On the other hand that new pastor could arrive in six 
months.  This means the important tasks of preparation will need to be put on the front burner.  
This is a team effort, so let’s agree to keep each other, the call committee, and  St. Timothy’s in 
our prayers.  Blessings!  

In Christ,
Pastor Neal Mather



Inspired Reading ~ 
Thinking with God

Inspired Reading is a method of meditation that 
can be used to open up one’s mind to God’s 
Word.  So, set aside 45 minutes and grab your 
Bible, a pen, and paper.  
Follow the steps below.
1.  Expect to find God.  The Bible is the inspired 
word of God, so we need God to inspire us as we 
read.  We begin in prayer:  
     O God, open my heart and mind to the power 
of your Holy Spirit, so that as I read your inspired 
Word, I may grow in faith and understanding of 
your love for me and for all people, as revealed 
through your Son, Jesus Christ, our Lord.  Amen.
Open your Bible to the New Testament book of 
Luke, chapter 7.  We will be meditating on 
verses1-10.  Read and concentrate on the 

passage (Luke 7:1-10).  Read it several times.  Ask yourself, “What does this mean?”  Jot down your 
ideas.  Then ask, “What did the Lord want Luke to tell the churches of his time?”  To try to answer that 
question, a Bible commentary can help.  Good commentaries are hard to come by, but you can always 
ask your pastor or check with your church’s publications.  For today, I’ll give you some key ideas for this 
passage.
 A centurion was a Roman soldier in charge of 100 troops.  In this case he was part of an 
occupation force in what is now northern Israel — Jesus’ home stomping grounds.  He was a powerful 
foreigner who imposed the rule of Rome on a conquered people; hence, he would have been disliked 
by the native peoples.  Apparently, this centurion was different in that he was a Godfearer — a non-Jew  
who worshiped the LORD God.  He understood that the Jewish people considered all non-Jews ritually 
unclean; therefore, a faithful Jew would not enter a Roman’s house, nor would a Godfearer ask them to 
do so.  For his mission and all the power authorized him, this centurion has some admirable qualities.    
Knowing these things, re-read the passage aloud asking what this might mean to the follower of Jesus 
today.  Jot down any new ideas.
2.  Meditate.  Think about the passage some more.  Seek to discover the beauty and goodness of 
God’s truth and apply it to your own life.  Before you re-read this particular passage, it might be helpful 
to think of it in the form of a parable.  That is, a story from life that causes you to think about the 
kingdom of God in new ways.  For instance, this passage would be a great focus for a leadership 
seminar.  Is that what Luke had in mind?  Church leaders?  Re-read the passage once again.  Write 
down your insights and reflections.
3.  Pray.  When we pray, we respond to God’s Word by entering into a conversation with Christ who first 
speaks to us.  Then we respond with gratitude, love, petition, contrition, praise, sorrow, joy, 
commitment, dedication—as inspired.  Allow the dialogue to become intensely personal, intimate, and 
emotional.  We can accept the Word for our lives or dismiss it.  The Christian seeks a heartfelt reaction 
if Christ is to have an affect on their life. Reflect on the Word and relate its meaning to your life.  Your 
response can come in various ways: words, thoughts, desires, feelings, resolutions, decisions, or 
commitments.  These may include feelings like sorrow for past failures, gratitude, or praise.  
4.  Contemplate.  This is a time for experiencing God’s peace, receiving insights, perceptions, joy, love, 
and the mystical union with Christ himself.  This is the uniting of your mind and God’s truth, of your 
heart and God’s love, of your life and God’s life, and of your person and the person of God.

One Last thought:  Don’t over analyze this process.  Instead, let it come to you as a gift.  As the days 
pass you may discover the fruit of the Spirit in your life through love, joy, peace, patience, kindness, 
generosity, faithfulness, gentleness, and self-control.  

NEXT MONTH WE BEGIN WITH THE PSALMS AND THIS SAME TECHNIQUE.  OR, YOU COULD 
START NOW . . . 
BLESSINGS, PASTOR NEAL

Picture: Serra Retreat Center, Serra Canyon, Malibu, California.






